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Let’s get started…

How To Overcome the FIVE BIGGEST MISTAKES LOCKHEED
MARTIN EMPLOYEES MAKE WHEN TAKING THEIR 401k/SSP

What does it mean to be handcuffed to proprietary product providers?
What is a proprietary product? Webster’s Dictionary defines the word as meaning one that
possesses, owns, or holds exclusive right to something; 2: something that is used, produced, or
marketed under exclusive legal right of the inventor or maker; specifically: a drug (as a patent
medicine) that is protected by secrecy, patent, or copyright against free competition as to name,
product, composition, or process of manufacture

What does that mean in financial terms?
A financial services firm that makes its own investment
products.

Why is it a mistake?
The investment also serves as a profit center for the firm.
They charge you, the investor, money to be in it (just like any
other company would do).

Incredible Retirement®
Mistake 1: Proprietary Products /
Being handcuffed to product
providers

The Solution: True Independence.
We will search to find the best
products and services to meet your
needs.

However, if you need to invest and you are at a proprietary
firm, do you think they are going to sell you someone else’s
investment (where someone else makes the lion’s share of the profits), or, do you think they will
try to sell you something where they get paid either a commission or a management fee?

THE SOLUTION:
Financial Management Concepts® was designed to be different. You come first. We know that
you are the only reason we exist as a firm. We are 100% dedicated to achieving your financial
goals. We offer no proprietary or firm underwritten investment products. If you have enough
assets to build your own private, truly customized portfolio, then that is exactly what you will get.
FMC is a fiduciary. We place your interests ahead of our own. The large brokerage firms, banks,
and insurance companies will NOT serve / act as your fiduciary.

Continue reading to find out THE SECOND BIGGEST MISTAKE LOCKHEED MARTIN EMPLOYEE’S
MAKE WHEN TAKING THEIR 401K/SSP

What does No Service mean?
NO regularly scheduled meetings
NO Financial Roadmap
NO detailed Action Plan that includes a schedule of what you should expect from your advisor,
and what he/she should expect from you.
Incredible Retirement®
If you’re not using a full-service provider, you may be costing yourself
time and money. Outrageously good customer service isn’t a law,
although it should be.

THE SOLUTION:

Mistake 2: No Service

The Solution: We
communicate with our
clients, every single
week. Sometimes even
more than that,
depending on current
market conditions.

What should full service really stand for?
It means never having to hear the word “no.” You will never hear us say that we can’t do
something for you. If it is not a service we offer, we will find you someone who does offer it. If
necessary, we will research that service provider first, to make sure they are worthy of our
recommendation.
My favorite examples of outrageous customer service come from Nordstom’s, the high- end
retailer.

Example #1 – guy buys a pair of shoes at Nordstrom’s. Gets them home, puts them in his closet.
He forgets about them for a month. Finally gets around to wearing them. They are too tight.
Feels like he shouldn’t take them back, as he wore them once, and it’s been a month. So he puts
them back in the closet. Goes to Nordstrom’s a year later and looks at shoes. Tells sales clerk he
doesn’t want to buy new shoes, because he bought shoes A YEAR AGO and they didn’t fit. Clerk
tells him, “Bring them back. We’ll refund your money.” Guy says no, he wore them, and bought
them a year ago. Sales clerk says it doesn’t matter that you got them a year ago, wore them, and
have no receipt. Bring them in anyway. Guy does, and becomes a raving Nordstrom’s fan, telling
this story to everyone he knows.

Example #2 – smart alec
customer decides to test
the
store’s
famous
outrageous
customer
service policy. Takes the
TIRES off of his wife’s car,
and tries to return them
at Nordstrom’s. Figures
that they won’t take
them
back
(as
Nordstrom’s DOES NOT
SELL CAR TIRES), and he
will be able to say they
don’t accept all returns (I
told you he was a smart
alec). Nordstrom’s TAKES
THE TIRES BACK! Read that again. Nordstrom’s, which does not sell tires, takes them back. The
clerk looks up the price of the tires on the internet, gives the jerk a store credit for the amount,
then, on his own time, takes the tires to the nearest tire store that carries them, explains what
happened, and gets the money for the tires, which he puts back in the register at Nordstrom’s.
Jerk now has to explain to his wife what happened to the tires on her car.

THIS TYPE OF CUSTOMER SERVICE IS WHAT WE DO HERE AT FINANCIAL
MANAGEMENT CONCEPTS.

If there is a service you are looking for that we haven’t thought to provide, just let us know. Seems
like common sense to me. Try finding that anywhere else. It is my personal opinion that common
sense is what everybody SHOULD have, but they don’t.

Turn the page to find out THE THIRD BIGGEST MISTAKE LOCKHEED MARTIN EMPLOYEES MAKE
WHEN TAKING THEIR 401K/SSP

We’re not talking about a retirement plan that says if you max out your 401K for twenty years and
get 8% a year on your money, you can retire.

We’re talking about knowing what you own, and why you own it. We’re talking about not
investing in anything until you know how it is going to fit into your plan for financial independence.
You have to know when to invest in something, at what price you should invest, how much to
invest, how long to invest in it for, and most importantly – when to get out.

THE SOLUTION:
We believe our clients have earned the right to have an institutional relationship with complete
transparency. Because of this we don’t market clients any mutual funds (load or no load). These
products are loaded with hidden fees and are part of the retail world for investors.

Let’s Talk about that 401(k), what are your choices?

Take it, Leave It, Move It, or Roll It?
Incredible Retirement®
You can take the money and run, which will cause the IRS to
withhold 20%, and you may also owe taxes on the withholding
amount (plus penalties if you are under 59.5).

You can Leave the money in your 401(k), resulting in
POTENTIALLY HIGHER investment costs, limited choices, and a
possible tax nightmare if you were to prematurely pass away
while the money was still in your 401(k).

Mistake 4: Not having a strategic
plan of investing

The Solution: A customized Nest
Egg Stress Test© from Financial
Management Concepts will help
find the best data to make the
right decision for you and your
family.

You can Move The Money to another 401(k) (as long as your new employer allows this and you
do not request a direct rollover to a new 401(k)), which will cause the IRS to withhold 20% of your
balance. Then you have to pay taxes on that money unless you make up the difference out of
your own pocket. Plus, if you are under 59.5 the IRS could consider the move a premature
distribution and charge you another layer of taxes and penalties.

You can Roll it to a Rollover IRA- most likely the right choice. However, you should not do it alone,
otherwise your CURRENT spouse / kids could be left with a giant tax bill if you fill it out incorrectly.

Turn the page to find out THE FOURTH BIGGEST MISTAKE LOCKHEED MARTIN EMPLOYEES MAKE
WHEN TAKING THEIR 401K/SSP

We know, investing in the Voya Asset Allocation Program inside of your 401k can be tempting. All
you have to do is pick the fund with the date closest to when you want to retire, and you are all
set, right? Wrong. Nothing can be further from the truth.

Those funds are not customized to you at all. They have a mix of stock and bond mutual funds
with an asset allocation that automatically changes every year as you get closer to retirement.
However, is that the wrong asset allocation for you? Could it really be right for the thousands of
individual investors in those programs? That’s statistically impossible. That allocation is based on
a computer program, not your life, your financial situation, your tolerance for risk, etc. It could
end up being exactly the wrong way for you to invest.

Another thing we see is Lockheed Martin folks loading up on company stock. We’re big believers
In Lockheed Martin as well, but it’s just not prudent investing to have too many of your eggs in
one basket, regardless of how promising that basket looks.

Incredible Retirement®

THE SOLUTION:
A truly customized portfolio, designed from the ground up
for you and only you.

Mistake 4: Generic One Size Fits
All Investments

The Solution: A truly customized
portfolio, designed from the
ground up for you and only you.

Turn the page to find out THE FIFTH BIGGEST MISTAKE LOCKHEED MARTIN EMPLOYEES MAKE
WHEN TAKING THEIR 401K/SSP

Did you know that you may be able to get more income now
by taking the single life payout and get more income in
retirement (if you qualify) TAX FREE for your spouse when
you pass away?

Incredible Retirement®

Eric is 56 and his wife Janet is 54. He has worked for
Lockheed Martin for 35 years and is planning on retiring
early next year. His single life option is $3,642 per month
and joint survivor 100% is $3,057 per month. At first glance
you might look and say we need to do the joint payout, but
do we?

The Solution: A customized Pension
Strategy from Financial Management
Concepts will help ensure you will
have the best data to make the right
decision for you and your family.

Mistake 5: Taking the joint pension
payout

THE SOLUTION:
The difference between single life and joint is $585 per month. Eric is healthy enough to get
preferred rates on a 500,000 3 tiered term life insurance policies that have a no lapse rider to age
120 for $554/per month! So Eric can net an extra $31 per month by taking single life payout and
can generate 500,000 of TAX FREE dollars for his wife when he passes away.

If his wife passes away before him and he doesn’t need the life insurance he can still keep the
policy and have some great LTC benefits (for an additional fee) for himself approx. $100,000 per
year of tax free LTC benefits (for up to 4 years, if he needed it) and he would still have a residual
death benefit! Or he could pass the entire $500,000 tax free to his children.

If he wanted to pass on less to his wife he could do a life policy for $400,000 which would cost
him approx. $444/per month. This way he would pocket an extra $141 per month.

MISTAKE 5 (CONT.)

By the way the longer he lives the better this gets for his wife because she is getting older and
won’t need the income for as long which again would help generate some legacy planning dollars
for the children. Without the life insurance, if you choose the joint payout option the income stops
on the death of the second person. On the single life payout the income stops on the death of the
employee regardless!

This is one of many reasons why you need to meet with one of the Certified Financial Planners
(CFP®) here at Financial Management Concepts® Every Lockheed Martin Employee is different so
you need a customized plan created just for you.

Turn the page to find out THE MOTHER of all MISTAKEs LOCKHEED MARTIN EMPLOYEES MAKE
WHEN TAKING THEIR 401K/SSP

If you ask other advisors, they’ll run for cover. They will hide behind the phrase “nothing is
guaranteed.” Or, “Past performance is no indication of future success.” It isn’t? Do they have
some crystal ball that I don’t know about? If you can’t make decisions about the future based (in
some part) on the past, then what are you using for an evaluation process?
Incredible Retirement®
Mistake 6: No Guarantees!

Even though we’ve got a track record of delivering amazing
results, we find that less than half the people we speak with
end up being a good fit where they can get those same sorts of
results. The rest of them aren’t a good fit, and we refer them
to somebody else.

The Solution: If during the first
12 months of working with us,
you’re not happy with our
relationship, we’ll gladly,
cheerfully, give you an
immediate and prompt 100%
REFUND of any and all fees paid
us to date. No questions asked!

We are compensated solely by our clients via an advisory fee,
usually deducted from one of their investment accounts so we
do not affect their monthly cash flow. In most situations it won’t cost you any more to use our
services compared to ‘doing it yourself’ using no-load mutual funds.

We are Fee Only® financial planners. The kind Clark Howard and Tony Robbins recommend. We
do NOT sell any kind of products for a commission and we do NOT receive referral fees of any
kind.
If you’re using a national or regional brokerage firm (Merrill Lynch, Morgan Stanley, UBS, Wells
Fargo, Edward Jones, Raymond James, LPL etc.), we’ll probably save you a lot of money in hidden
fees and expenses. Most people are shocked to see all the hidden fees and expenses they are
paying, but never knew about.
Virtually all of our clients have discovered that we are not a cost, instead we’re a wise investment,
one that’s been returned to them many times over.

Our “No Strings Attached” Money
Back Guarantee
You Risk Nothing with our No
Strings Attached Money Back
Guarantee! If, during the first 12
months of working with us, you’re
not happy with our relationship,
we’ll gladly, cheerfully, give you an
immediate and prompt 100%
REFUND of any and all fees paid us
to date. No questions asked!

After reading this far, you have probably come to one of several conclusions.



You are afraid to ask what all of this will cost you. If you think that, you probably can’t
afford us. That’s okay. We know we are not for everybody. We designed this firm that
way on purpose. We spend our time serving the needs of very successful families, who
understand that they cannot GO THIS ALONE.



You don’t need the services of Financial Management Concepts®. That’s fine. We know
that not everybody needs the help of an experienced advisor as we have here at Financial
Management Concepts®.



We sound like exactly what you have been looking for, but didn’t know existed. In that
case, congratulations. Welcome home. Turn the page to find out how to take the next
step.

By getting this far, you’ve
shown you truly have the
desire to take control of
your financial future. You
have a desire for a better
quality of life, and are
looking for someone to
HELP provide it for you.

It’s not like you want to
trust your future to
someone the company
randomly assigns you. You
don’t need just anybody.
You need a specialist,
someone who can HELP reduce your taxes, and make your investments grow at the same time,
without taking too much risk. Someone you can trust to take care of your family. Someone you
can really count on to help you make major financial decisions. Not somebody who works for a
firm that has proprietary products to push and quotas to hit. You want someone who works for
you.

Let us help reduce your worry and stress when it comes to your retirement.

You may not have been born with a silver spoon in your mouth, but we will make you feel like you
were.

What to Expect at Your First Appointment

1. Before you arrive, we will conduct a short telephone interview to collect some information
about you and your situation. We do this so our entire team is prepared to address your specific
planning situation. This step is required and allows us to maximize our time together.
2. Your entire appointment – Your Retirement Roadmap® will take approximately one hour
depending upon your questions.

3. Your spouse, family member,
or friend will be with you to
maximize productivity. We ask
that all decision makers be
present at the initial consultation.
This is for maximum time
efficiency and eliminates the
need to try to explain complex
issues without our professional
assistance.
4. You’ll receive a retirement
roadmap
revealing
what’s
important to you; where you’d
like to be and where you are
today.

TO SUMMARIZE:
You’ll be greeted warmly and seen at your appointment time. We strive to minimize wait time.
Your appointment will last approximately one hour dependent upon your questions. If married,
both spouses are asked to attend the entire meeting.
You’ll receive a Retirement Roadmap®.
You’ll get the most complete and thorough review possible of your finances and your legal
document foundation. You’ll have less stress and peace of mind knowing that the best team of
professionals is ready to help you have an incredible retirement.
Once your Retirement Roadmap® is complete, if we both mutually agree that we are a good fit
for you, at our next meeting we will review your Nest Egg Stress Test® and recommended action
plan.

What happens if you don’t meet
our minimum requirements?
Don’t feel bad.
Incredible
Retirement® is not right for
everybody. However, we do care
about your financial success, and
will make every effort to find you
appropriate representation at
another financial advisory firm
(should you be interested in
having us help you do that – at no
extra charge).

We look forward to hearing from you. But, you must call (407) 647-7006 in the next 30 days to
schedule your Retirement Roadmap Experience!

Yours in financial independence,

Brian Fricke, CEO
Financial Management Concepts
Incredible Retirement Expert ®

P.S:
You must CALL in the next 30 days. Make sure you CALL (407) 647-7006 to schedule your
Retirement Roadmap Experience!

P.P.S: Below is a handy reference card to remind you of The 5 Biggest Mistakes LOCKHEED
MARTIN EMPLOYEES Make When Taking Their 401K/SSP.

The 6 Biggest Mistakes LOCKHEED MARTIN EMPLOYEES MAKE WHEN TAKING THEIR 401K/SSP

1. Being handcuffed to Proprietary providers
2. No service
3. Avoid Large Losses!!!
4. Generic One Size Fits All Investments
5. Taking the Joint Pension Payout
Bonus Mistake: No guarantees!!!

THE SOLUTION:
Incredible Retirement®
CALL (407) 647-7006 to schedule your Retirement Roadmap Experience!

The foregoing content reflects the opinions of Financial Management Concepts (“FMC”) and is subject to
change without notice. Information provided is not personalized investment advice. Each situation will vary
and should be addressed on an individual basis. FMC and its representatives cannot provide legal or tax
advice. Consult with your tax advisor for additional guidance on tax strategies.
This eBook is for informational purposes only and should not be regarded as personalized financial or
investment advice.

